AUTISM

PARTNERSHIP

All the potential with all the heart.

GROUP

All staff

Child Safety and Wellbeing Policy

Description

Autism Partnership is committed to creating and maintaining an environment in which all
children are safe from harm. Autism Partnership has a zero tolerance of child abuse. This
policy focuses on how we can build and maintain an environment which is safe,
supportive, welcoming and inclusive for all of our children; that the learning environment

that we create is transparent and promotes their participation.

Our commitment to Child Safety

Autism Partnership is dedicated to doing what is best for children and young people. We
are committed to providing our children and young people with a safe environment where
their rights, needs and interests are met. We have zero tolerance for child abuse and
other harm. We know that policies and procedures alone are not enough to keep children
safe and well. We work to create a culture, adopt strategies and take action to promote

child wellbeing and prevent harm to children and young people.

Autism Partnership regards its child protection responsibilities with the utmost importance,
and is committed to providing the necessary resources to ensure compliance with all
relevant child protection laws and regulations, along with the maintenance of a child-safe

culture.

As a team, we have a responsibility to understand the important and specific role we play,
individually and collectively, to ensure that the wellbeing and safety of all children is at the

forefront of every decision that we make.

Scope

All Autism Partnership employees and volunteers have a duty to comply with Autism

Partnership policy with respect to Child Safety and Wellbeing.
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Responsibilities
Autism Partnership recognises that it has a moral and legal duty to protect its students

from foreseeable harm. This includes the provision of safeguards against mistreatment

and timely reporting of child abuse. Preventative measures include the -

e careful selection of staff

e initial and ongoing staff training

Autism Partnership is committed to promoting cultural safety for Aboriginal and Torres
Strait Islander children, as well as children from a culturally, racially and/or linguistically
diverse background. We aim to protect children who are vulnerable, including LGBTIQ+

children and strive to provide a safe environment for children with a disability.
This policy assists Autism Partnership to:

e embed an organisational culture of child safety
e meet its moral and legal duties to its students
o fulfil its statutory responsibilities to protect its students

o fulfill its statutory responsibilities to report child abuse

All staff have a duty of care to protect children from harm and a responsibility to comply

with Autism Partnership’s child safe standards policies and procedures.

The Clinical Director of each state is responsible for ensuring compliance with the
Reportable Conduct Scheme. This includes ensuring investigations and reporting

processes are followed as required by the scheme.
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State Clinical Directors are required to update the Autism Partnership Directors where any

child safety notifications have been made.

Guiding Principles
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To guide the implementation of this policy Autism Partnership refers to the National

Principles for Child Safe Organisations which are now underpinned by the Child Safe

Standards of each Australian state (NSW/QLD/VIC). Autism Partnership’s national

commitment to Child Safety will include the additional standard adopted by Victoria*.

Autism Partnership has a zero tolerance of child abuse and all adult members of the

Autism Partnership community have a legal responsibility to report child abuse.

The Child Safe Standards aim to protect children in our care from abuse, create and
maintain a culture of child protection within the service and its community and are

detailed below.

Child safe Standard *1 - Organisations establish a culturally safe environment in which
the diverse and unique identities and experiences of Aboriginal children and young people

are respected and valued

Child safe Standard 1 - Child safety and wellbeing is embedded in organisational

leadership, governance and culture

Child safe Standard 2 — Children and young people are empowered about their rights,

participate in decisions affecting them and are taken seriously

Child Safe Standard 3 — Fomilies and communities are informed, and involved in

promoting child safety and wellbeing

Child Safe Standard 4 - Equity is upheld and diverse needs respected in policy and

practice

Child safe Standard 5 — People working with children and young people are suitable and

supported to reflect child safety and wellbeing values in practice
Child Safe Standard 6 — Processes for complaints and concerns are child focused

Child safe Standard 7 — Staff and volunteers are equipped with the knowledge, skills and
awareness to keep children and young people safe through ongoing education and

training
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Child Safe Standard 8 - Physical and online environments promote safety and wellbeing

while minimising the opportunity for children and young people to be harmed

Child safe Standard 9 — Implementation of the Child Safe Standards is regularly reviewed

and improved

Child safe Standard 10 - Policies and procedures document how the organisation is safe

for children and young people
Procedures

Staoff Recruitment:

All applicants applying for positions with Autism Partnership are informed of Autism
Partnership’s Child Safety and Wellbeing policies and procedures, Child Safe Behaviour
Standards and Code of Conduct and zero tolerance of child abuse. Autism Partnership
uses a combination of pre-employment screening processes to filter out inappropriate
job applicants:

e Checks are carried out to verify the applicant’s suitability to child related work

e Job applicants participate in a rigorous recruitment process including behavioural
based interviews and practical skill based assessments

e Allemployees and volunteers must have a current Working With Children Check

uction and Training:

New staff undergo an induction which includes and emphasises the duty of care, child
protection, and the statutory duty to report child abuse.

All staff will participate in training modules designed to build skills to prevent and report
child abuse. Autism Partnership is committed to ensuring that all staff receive this training
to ensure they understand their responsibilities in relation to child safety and to support
their engagement with children.

Autism Partnership ensures that appropriate supervision and support arrangements are
in place in relation to the induction of new staff into the policies, codes, practices and
procedures governing child safety and wellbeing and child-connected work. We have
procedures and processes for monitoring and assessing the continuing suitability of staff
and volunteers to work with children, including regular reviews of the status of Working
with Children Checks.
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All visitors must be accompanied by an Autism Partnership staff member when accessing
centre based services. If the visitor is without a WWCC they are directly supervised by an
Autism Partnership staff member who holds a current WWCC card.

E-Safety:

Autism Partnership has in place policies and guidelines to support and encourage safe
online behaviour. These include Acceptable Use policies for staff.

Risk Management:

Autism Partnership has clear strategies, including policies and procedures to

ensure the provision of a safe learning environment for its students
identify risks of child abuse and to mitigate those risks

safeguard the child and

report suspected child abuse to the appropriate authorities.

Reporting Child Abuse & Child Safety Concerns:

All reports of child abuse and child safety concerns will be treated seriously, whether they
are made by an adult or a child and whether they are about the conduct of an adult or a
child. All complaints and child safety concerns will be responded to promptly and
thoroughly. Autism Partnership has a complaints handling process for families and staff
and we encourage staff and families to advocate for children.

e Families: E Families - Complaints Handling Policy & Procedure

e Staff:
o E child Safeguarding, Protection and Mandatory Reporting Policy
o B staff - Complaints Handling Policy & Procedure

All clinical staff understand their mandatory reporting obligations, are aware of their
responsibility to protect the child and young people and to report child abuse.

All adult members of the Autism Partnership community have a legal obligation to inform
the police if they form a reasonable belief that a sexual offence has been committed by
an adult against a child under 16. If you believe that a child is at immediate risk, phone
000.

Child Empowerment:

Goals that empower children will be prioritised within the curriculum for every child
accessing services at Autism Partnership. . Autism Partnership clinical teams will
encourage and listen to the opinions of children and use such opinions to develop child
protection policies and programs.
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Information Sharing:

Autism Partnership may share relevant information to promote the safety and wellbeing
of children. Autism Partnership will keep information about complaints confidential,
except where it is necessary to share information to respond properly to a complaint or to
prioritise child safety. Autism Partnership may also need to share information about
incidents or complaints with external authorities to comply with the law or to prioritise
safety.

Record Keeping:

Autism Partnership is committed to making and keeping full and accurate records about
all child-related complaints or safety concerns.

All child safety complaints, concerns, incidents and near misses will be recorded and
stored via the Autism Partnership Incident Reporting procedure and the Child
Safeguarding, Protection & Mandatory Reporting Policy. Records which may assist with
the investigation of a complaint or safety concern will be identified and kept as part of an
investigation. Records will be kept even if an investigation does not substantiate a
complaint. Autism Partnership will record and keep the outcome of any investigations,
and the resolution of any complaints. This includes findings made, reasons for decisions
and actions taken.

Communication

Autism Partnership will make regular and public statements to demonstrate its
commitment to child safety and to raise an awareness of the Autism Partnership
community’s collective responsibility to ensure that all children are safe from harm.

This policy and relevant policy implementation documents will be made publicly available
on Autism Partnership’s website.

Autism Partnership will put in place arrangements to ensure that the community
(including applicants for jobs) is informed about child safe standards policies, procedures,
roles and responsibilities.

Review

Autism Partnership will review all child safe related policies annually. Findings from
reviews will inform our approach to the continuous improvement of our child safety
practices.
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Relevant Legislation & Regulations

National Principles for Child Safe Organisations

Policy Implementation Documents

e [ staff - Complaints Handling Policy & Procedure

e [ Child Safeguarding, Protection and Mandatory Reporting Policy

e Child Safety Reporting Process - Flowchart

Document Information

Policy Type Staff Performance, Development and Duties
Category Policies, Guidelines, Forms
Group All Staff
Effective Date December 2022
Review Date December 2024
Document Author Health Safety & Environment
Document Committee HSE/HR/Learning & Development/Facilities/State Clinical
Directors/Company Directors, CEO
Approved By Chief Executive Officer
Version Description of revision/section Date Issued
01 Creation December 2022
Policy Name: Child Safety and Wellbeing Policy APPROVALDATE | VERSIONNo | REVIEW DATE STATUS

Page 7 of 7
Document Author: Health, Safety & 9

Environment

December 2022 01 December 2024 Final

Printed copies are uncontrolled


https://docs.google.com/document/d/157qXpRdXHNj3n1HRVEO5SNR1magkgw_GUey3V717F94/edit?usp=sharing
https://docs.google.com/document/d/1hS19gOeaEkjAkl_nF7oWKCJWYJBX4ghs6whqfYnIhec/edit?usp=sharing
https://childsafe.humanrights.gov.au/national-principles
https://drive.google.com/file/d/1ilurz2pCq10lAGpC6QA9Zmg6eQ3bhB25/view?usp=share_link

